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* Berghof Research Center for Constructive Conflict Research:
http://www.berghof-center.org/english.htm

* Conflict Research Consortium (CRC), International Online Training Program
on Intractable Conflict, Glossary, University of Colorado:
http://www.beyondintractability.org
http://www.colorado.edu/conflict/peace/glossary.htm

* Global Partnership for the Prevention of Armed Conflict:
http://www.gppac.net/index.html

e International Conflict Research:

http://www.incore.ulst.ac.uk/

sy SV o BB b (o pladly 18 4yl A

Swiss Agency for Development and Cooperation, SDC

Conlflict Prevention and Transformation Division (COPRET)
Freiburgstrasse 130
CH-3003 Bern
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